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First quarter 2015 executive search and leadership con-
sulting data indicates a quarter-on-quarter and year-on-
year rise of new assignments in the technology sector 

of 18.9% and 13.8% respectively. Similarly, the non-profit sec-
tor recorded quarter-on-quarter growth of 28.8% and year-on-
year growth of 13.9%. 

This growth in new search activity underpins positive quar-
terly revenue growth for the profession overall, with 3.9% 
quarter-on-quarter growth and 7.5% year-on-year growth. The 
number of new assignments increased by 6.3% quarter-on-
quarter and 5.5% year-on-year globally, presenting a positive 
outlook for the profession as the year progresses.

Karen Greenbaum, AESC President and CEO, said: “Our 
profession is optimistic about the year ahead, and these statis-
tics reveal that this outlook is justified. AESC members serve 
their clients as trusted advisors, and continue to expand the 
value they provide through leadership consulting.

“The technology sector is at the heart of business today, 
driving customer relationships, strategic insights and opera-
tional efficiency. Executive search and leadership consulting 

firms are alert to the latest developments in this sector and 
these statistics reveal that AESC members are meeting their 
clients’ needs by filling emerging roles, such as Chief Informa-
tion Security Officers, as well as the more traditional roles that 
continue to be in-demand.” 

The Industrial sector continued its recent momentum with 
a strong first quarter. The number of new assignments rose 
modestly by 3.5% quarter-on-quarter, but significantly by 18% 
year-on-year.  The Industrial sector continues to be the larg-
est market for executive search and leadership consulting, 
with 25.7% of global market share. Elsewhere, the Consumer 
sector recorded positive quarter-on-quarter growth of 9.7%, al-
though year-on-year the number of assignments fell by 1.6%. 

All major regions witnessed an increase in the number of 
assignments started both quarter-on-quarter and year-on-year, 
with North America recording the most notable growth of 7.2% 
and 6.9% respectively. The North American market represents 
43.1% of the global market, with EMEA representing 33.4%, 
Asia Pacific representing 16.9%, and Latin America represent-
ing 6.6%. n
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FINANCIAL TRENDS - Q1 2015



3



4

INDUSTRY TRENDS - Q1 2015
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About the Association of Executive Search and Leadership Consultants

Since 1959, the AESC has set the standard for quality and ethics in executive search and leadership consulting worldwide.  Because AESC 
members must commit and adhere to the AESC’s industry and government recognized Code of Ethics and Professional Practice Guidelines, 
clients can be assured that AESC members are able to serve as trusted advisors for their most important engagements.  As the voice for 
executive search and leadership consulting worldwide, today the AESC is comprised of more than 350 member firms, representing 8,000 
executive search professionals in 75 countries.  To learn more about the AESC and its membership, visit www.aesc.org.  For information 
about the AESC’s career service for executive-level professionals, visit www.bluesteps.com.


