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ALTRATA

Find the right
leaders, faster.

Surface verified
executive intelligence,
uncover warm
relationship paths, and
build credible shortlists
with confidence.

Contact us today to see how leading

search firms accelerate placements.

altrata.com




Bullhorn for

Executive
Search

Work with leaders to
change the world

»ea\ Deepen
[@) relationships.
Place leaders
faster.
Win more
business.

Bullhom'

bullhorn.com/executive-search




Last year, more firms than
ever switchedto ENCORE

The leading platform for Executive Search

Newest updates make it even and

Al / Automated Insights of your Data Trends

Drag & Drop Candidate Pipelines

Simple Business Development Tracking '/ v
Flexible Organizational Mapping /
Relativity™ Relationship Mapping
Searchlight™ Survey System

Updates via Mobile, Outlook and LinkedIn
Integrate with over 8,000+ other applications via Zapier

Collaborate with all stakeholders in our recently updated Client Portal

Find out why the top executive search firms use

The last database switch you will need to make

www.cluen.com cluen info@cluen.com



Crelate

Al-POWERED RECRUITING SOFTWARE

Executive Search

Runs on Relationships.
Your Tech Should Too.

Crelate's Living Platform™ keeps your candidate intelligence
connected and your team focused on the work that only
humans can do.

3x Faster reactivation from your existing database

85% Faster sourcing for niche and specialized roles

56% More placements per recruiter, per year

BUILT FOR EXECUTIVE SEARCH

@  Relationship intelligence
Your strongest candidate relationships stay visible, connected, and active —
not buried in email.

@  Al-powered candidate surfacing
Surface the right executive from your own network before you ever search
outside it.

@  Auto-enriched senior profiles
C-suite and board-level intelligence that sharpens automatically as your
firm grows.

@ - Built for the full search lifecycle
ATS + CRM + sourcing in one platform — so your team stops juggling tools
and starts placing leaders.

Visit us at AESC Spring 2026
crelate.com/AESC26



@EZEKIA

The Al-powered, all-in-one
CRM & ATS Built for
Executive Search

Fully \
Customisable Quick
Migration

No long-term
Contracts

Required Z—\

Unlimited

WWW.EZEKIA.IO




There’s a New

Blind Spot in

Executive Due

Diligence
|

L4
<%

Traditional diligence shows you the resume.
It doesn’t show you behavior.
Leadership risk doesn’t start inthe boardroom.

It shows up first online, in the news, and across public
records.

Firms relying on references and background checks alone
are missing critical signals that impact reputation, judgment,
and leadership fit.

Close the gap with Fama 360

Social media and news screening for early risk signals
Sanctions and wachtlist coverage for global compliance
Civil litigation and international news analysis

Investigator-led research for clear, policy-aligned insights

To learn more contact:

sales@fama.io Y:;‘Al—_ VAN WAN



e* Findem
Executive

Intelligence .
Suite

Al is reshaping executive search. Most
firms aren't ready. Get the edge with the
platform built with data for real outcomes

LEARN | ACCESS | EXECUTE | EVOLVE

Scan the QR code to learn more




RIHOGAN

The Sci nality

Change the way
you think about
people, leadership,
and performance.

©

Learn more about our talent
aquisition and talent development
tools at

:“l

&



MINTZ
GROUP

Clarity in a complex world

We Set the Standard
in Executive
Board Diligence

Background checks Academic integrity

Proxy contests Culture assessments

©) ©)
o O

Trusted From long list to finalist Globally

Having vetted many We verify the professed Led by veteran investigators,
thousands of executives over qualifications of and using the latest in Al
the past 30 years, we are candidates and uncover and other technologies, we
recognized as a global inconsistencies, omissions, have offices around the
thought leader on executive and red flags that may hide world and more than 25
background checking. in their backgrounds. language fluencies.

San Francisco Washington, D.C. London / New York Mumbai
+1 415 765 9900 +1 202 887 9100 +44 20 3137 7004 / +1 212 489 7100 +91 (0) 22 6849 9800

mtaylor@mintzgroup.com sby@mintzgroup.com erhee@mintzgroup.com dmistry@mintzgroup.com

Clarity in a complex world
www.mintzgroup.com




0 recruit crm

BUILT FOR HOW EXECUTIVE
SEARCH ACTUALLY OPERATES

< N &
Long High-touch Confidential Client
cycles communication pipelines visibility

Recruit CRM isn't adapted for executive search.
It's aligned with it.

-~ -

Learn more @recruitcrm.io




recruiterilow

Al NATIVE INTELLIGENCE.
ENTERPRISE GRADE DEPTH.

Recruiterflow is the only Al Native software
you need to future-proof your search business

Recru |terﬂow Workflow ATS & CRM Multichannel Gooals &
Automation Sequencing Leaderboards

™ sales@recruiterflow.com

© recruiterflow.com/get-demo




HIGH STANDARDS DEFINE
EXECUTIVE SEARCH

Why should
your website be
an exception?

Custom websites and marketing
exclusively for recruiting firms since 2012

recruiterswebsites.com

W\

RECRUITERS

WEBSITES

Scan to view our work > SR



ren

Consultants win more
searches with Ren

Ren's Al-powered sales intelligence generates signals and
touchpoints to unlock relationship-driven revenue.

ren
Slgnals % O Meeting, <3
Surface relevant and timely insights to research N . v
targets and prepare for meetings = mn;,';";f: R
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Networking Partner 90iS Ingig,
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Sync, organize, and prioritize networks across o X
. . . ya
i0S, email, CRM, and social Dictora g AL Commang,
resi, on; 5
ioin:dd,i”’s Bush ang ecau,,,%, Councij fo,

:
9t Partne, ayes

In his s ’
New S
W role he will, Manag,ng Directo,.

Touchpoints

Instantly draft effective messaging and
request warm intros

TRUSTED BY INDUSTRY LEADERS

ieRiviera @ee  yomsHD

PARTNERS

Sign Up Now
Scan the QR code to start
winning more searches today.




ROAM MAKES REMOTE WORK
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BACKED BY WS Combinator
Vela I coroene
The AI We are seeing an ROI

of $10m a year and

Recmiting can handle

significantly more

Coord ina tO r. clients. Vela books

200+ panels a month

Vela manages multi-party scheduling across without us touching a
emalll, phone,.a‘nd more. She coordinates calendar.
candidates, hiring managers, and panel

interviewers, so your team can focus on €00, TOP 10'EXEC SEARCH

" FIRM

closing searches.

TIME SAVED, PER WEEK PER YEAR LIKE HIRING
].].Ohls 5,280lns 2.61'ecmltels
10 recruiters x 12 meetings a week returned to your team. without the headcount

Submitfaster. Faster scheduling means faster candidate submittals, which means
faster placements.

HOW IT WORKS

01 02 03
CC Vela She coordinates Meeting booked
On any thread. Email, SMS, Negotiates times across Calendar invites sent to
Slack, Teams, WhatsApp, or parties, resolves conflicts, every participant
phone. chases replies. automatically.

E#;_'E BOOK A LIVE DEMO
iy tryvela.ai/book-demo #MAESC
E‘ Scan the code, or stop by the Vela booth




